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I Highlights of your employee benefits in Lee

Your job and pay will not change as a direct result of the transition to Lee.
Your date of hire and benefits eligibility remain the same.

Lee offers a comprehensive benefits package with three choices of health coverage, as well as competitive plans for dental,
wision, life insurance, long term disability, flExible spending accounts, and employge stock purchase.

Employee Stock Purchase Plan will be offered duly 1, 2005,

Owverall, we think you will find Lee benefits to be as good as or better than what you currently have.
Your current benefits will stay the same through December 31, 2005,

Eligibility for post-retirement medical will remain the same until at least September 30, 2006,

The percentage of the total premium You will| pay for 2006 will be the same as what you're paying this year. Rates will be
available at open enrollment in the fall.

Your current retirement plans are protected.
Eeqginning January 1, 2006, Lee will offer employees a 401(k) plan that is comparable with the current 401(k) plan.

Youwill not lose any vacation, keeping balances that you have accrued. |f you currently have more weeks than provided
under Lee's policy you will stay at wodr current lewvel. The Lee vacafion schedule provides for two weelks under five years of
service, three weeks for five to 10 years of service, and four weeks for more than 10 years of service.

What's next:
o Employees Stock Purchase onling enrollment information will be available in June.
o Wewill provide more detailed information before open enrollment this fall.
o A apen enrollment, you will make your choices on Lee benefits effective danuary 1, 2006,
o Ifyou have questions or comments, please see your HR representative . You are also welcome to contact the Lee

corporate human resources staff using Lee's Open Door Line: 1-800-331-1520 or by e-mail: opendoon@les net.
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 Highlights of your employee benefits in Lee

= Your job and pay will not change as a direct result of the transition to Lee.

=  Your date of hire remains the same.

= Union contracts currently in place will be honored to the extent they exist.

= Your current benefits will continue in accordance with the collective bargaining agreement.
To the extent any changes are allowed, benefit changes won’t occur until January 1, 2006.

Advance written notice on any possible changes will be provided to the union.

We're proud to offer a competitive benefits package and are often told by new employees that it is
one reason they joined the company.

Employee Stock Purchase Plan will be offered July 1, 2005.

|

H =u

|

What’s Next:
o Employee Stock Purchase online enrollment information will be available in June.
o We will provide more detailed information before open enrollment this fall.
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At open enroliment, you will make your choices on Lee benefits effective January 1, 2006.

If you have questions or comments, please see your HR representative. You are also welcome
to contact the Lee corporate human resources staff using

Lee’s Open Door Line: 1-800-331-1520 or by e-mail: opendoor@lee.net.
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